Education

Teachers union touts victory
in evaluation 1ght

By Perry Stein April 5

The Washington Teachers Union clinched a longsought victory in its fight against the D.C. Public Schools’ teacher evaluation
system, albeit a minor one on procedural grounds.
An arbitrator ruled Monday that the school system had to rehire a teacher who filed a grievance claiming he was wrongly fired
under its controversial teacher evaluation system called IMPACT.
The city’s teachers union has long assailed the evaluation system, which has been central to the city’s highprofile education
reform efforts during the past decade. ThenChancellor Michelle A. Rhee introduced IMPACT in fall 2009, and critics argue
that the timeconsuming process is arbitrary and could result in teachers wrongly getting fired with little recourse.
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The most contested aspect of the IMPACT system is that students’ test scores are taken into account when evaluating teachers.
The arbitrator’s ruling in this specific case does not touch on that issue, and it does not undermine the crux of the evaluation
system.
But it is the first grievance involving the evaluation system the union has won, according to Elizabeth Davis, the head of the
Washington Teachers Union. In the 20152016 academic year alone, more than 100 grievances have been filed.
“I am hoping that this decision will become a catalyst for change,” Davis said. “We’re hoping this decision will get the school
district and policymakers to rethink, and look at the tool that has been used for the last many years and see if this evaluation
system has actually helped or hindered our school system.”
Thomas O’Rourke, 56, filed the grievance after he received unsatisfactory marks on his 20102011 evaluation and was fired
from his position as a teacher at Roosevelt High School. In his complaint, O’Rourke argued that the school’s principal held
contempt for him because of his union membership and alleged that the principal did not follow proper IMPACT protocol.
O’Rourke said the principal observed his class for 80 minutes, when the rules call for observation sessions of 30 minutes at a
time.
Teachers cannot file a grievance about their IMPACT score; they can file grievances about the protocol their evaluators follow.
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The arbitrator, Charles Feigenbaum, found no evidence of any antiunion bias on the part of the principal, but he said the
principal violated protocol when he observed O’Rourke’s class in excess of 30 minutes.
“I’m very pleased, over the moon. I’m glad to be vindicated,” said O’Rourke, who has been working as a substitute teacher in
other jurisdictions since he was fired. “I look forward to settling this and returning to a fulltime classroom teaching position.”
D.C. Public Schools suggested it would consider appealing the decision. A spokesperson said the scope of the rule was narrow
and would have no ramifications on the evaluation system. The school system and O’Rourke have 45 days to “negotiate and
resolve any issues relating to backpay and benefits,” according to the ruling.
“This grievance was a singular, isolated case that has no bearing on IMPACT as an evaluation system and may not even
withstand an appeal if D.C. Public Schools elects to appeal,” schools spokeswoman Michelle Lerner said.
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Amazon’s Prime Day is here — and some customers
are having problems grabbing the deals

The online shopping giant is betting that a one-day sale in the middle of
summer can again top Black Friday.

How ‘Doonesbury’ predicted Donald Trump’s
presidential run 29 years ago

These 15 strips show how the comic strip has proved to be uncannily
prescient about the billionaire's run for the White House.

Congressmen ask U.S. Attorney’s Oﬃce to
investigate Clinton for perjury

The FBI director had said he needed a referral before a probe could be
considered when he testiﬁed about the decision not to charge Clinton over
her email setup.

